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WHAT’S NEW FOR 2020- 
2021 Plan Year Highlights: 

MEDICAL - You now have three medical 

plan options to choose from.  HSA Plan, 

Traditional Plan and the new Flex Plan. 

This allows for you and your family to 

choose a plan that best fits your needs. 

Please see the details on page 4. 

 
DENTAL Both Dental Plans offered have 

now been transitioned over to SunLife 

(formerly Assurant). The plan design and 

provider network remains the same, 

however, new ID Cards will be required 

 
- HEALTH SAVINGS ACCOUNT 

(HSA) Is available only with the HSA 

Plan.  The Max Limit for 2020: The IRS 

limit for HSA contributions increases to 

$3,550 for single coverage and $7,100 

for family coverage. See page 8 for 

details. 

 
- Vitality Wellness Program: We will 

continue to offer the $50 monthly discount 

to employees who achieve Silver status. 

Participants who reach gold status have 

the opportunity to receive a $900 

contribution towards their Health Savings 

Account, or a greater medical plan 

premium discount based on their salary 

tier. Spouses may participate in the 

program as well. See pages 5 - 7 for more 

information 

 
. 

Welcome 
One of the most important decisions 

you’ll make this year deals with benefits. 

Meridian wants to help you. This benefits 

guide is a valuable source of information and 

highlights the main features of the many 

benefit 

plans sponsored by Meridian, to help you 

determine the best  benefit options for 

you and your  family. 
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Your Benefits:  An Overview 
 

We recognize that a quality benefits package is essential for our employees. 
Our health and dental plans help protect you and your family against the high 
cost of medical and dental care. Our life and disability plans provide you 
financial comfort in the event of an illness or death. Meridian Behavioral 
Healthcare, Inc. provides Basic Life insurance 1x salary and Long Term 
Disability insurance for all eligible employees.   In addition  

Meridian also provides Vision Care, Supplemental Life and Short Term Disability. 
 
Since we want this summary of your benefits to be useful and brief, we have focused only on the 
most important aspects of the plans.  But you do not need to rely solely on this plan description. 
If you would like to know more about your individual or dependent coverage, contact Human 
Resources. Your Human Resources personnel are prepared to offer personal and confidential 
assistance with your insurance concerns and answer any questions you may have about your 
benefits under the plan. Finally, you will receive various Summary Plan descriptions from the 
different insurance companies, which will provide complete legal, as well as, detailed information 
about Meridian Behavioral Healthcare, Inc.’s benefit plans. 

 
As a full-time employee, working a minimum of 30 hours per week for Meridian you are 
eligible for membership in most plans on the first day of the month following 60 days from 
your date of hire, unless otherwise noted. 

 
You may enroll your eligible dependents at the same time you enroll yourself. Eligible dependents 
are: 

 

 Your spouse 

 Your married and unmarried children until they reach the age of 26. 

 “Children” include natural children, stepchildren and legally adopted children who 

depend on your financial support and reside in your home 6 months or more per year. 

 

 

 



  
5 

Personal Time Off (PTO) 
 
It is Meridian’s policy to provide personal time off (PTO) for all regular 
full and part-time employees for vacation, holidays, illness or injury, 
or personal business. Accrual will begin immediately upon 
appointment into a regular position. Employees must be in a regular 
position 90 days prior to utilization of accrued PTO. 

 
Regular full and part-time employees will earn PTO based on their 
established FTE designation.   The accrual rate will be based on 
length of current service calculated on the most recent hire date. Seven days of annual accrued 
PTO are considered sick leave and should be reserved for employee illnesses. Hardship 
exceptions must be approved by the appropriate Senior Management. 

 
The use of leave must have the prior approval of the employee’s supervisor. In emergencies, the 
employee must contact the supervisor as soon as possible on the first day of absence. The 
supervisor will decide whether leave will be approved for unscheduled absences. 

 
Accrual rates per pay period for Non Exempt employees are as follows: 

 

Less than 1 year 7.692 hours = 199.99 hours per year 
1 year to 3 years 9.08 hours = 236.08 hours 
3 years to 5 years 10.08 hours = 262.08 hours 
Over 5 years 11.08 hours = 288.08 hours 

 

Accrual rates per pay period for Exempt employees are as follows: 
 

Less than 1 year 9.08 hours = 236.08 hours per year 
1 year to 3 years 10.08 hours = 262.08 hours 
3 years to 5 years 11.085 hours = 288.08 hours 
Over 5 years 12.08 hours = 314.08 hours 

 

These rates are prorated for less than full-time employees, based upon their contracted hours. 
Hours worked in excess of FTE designation will not result in an increase of leave amount. 
Carryover of PTO is limited to 200 hours of accrued but unused PTO. Any exceptions to the 
carryover policy must be approved by the President (CEO) or Chief Human Resources Officer 
(CHRO). 

 
If you decide to leave Meridian, as long as you’ve been here for one year, you leave in good 
standing giving the proper notice for your department and you aren’t on any sort of performance 
improvement plan, we will pay out your accrued PTO time up to 80 hours. If you are terminated 
by Meridian, there will be no PTO payout. 

 

 

Holidays 
 

Employees must reserve enough PTO to take paid time off for all holidays within the calendar 
year. If an employee’s duties permit working on a recognized holiday and the employee’s direct 
supervisor approves, the employee may work the holiday and reserve their PTO time. 
Meridian offices and outpatient clinics will be closed on the following holidays: 
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 New Year’s Day (January 1) 

 Martin Luther King Jr. Day (third Monday in January) 

 Memorial Day (Last Monday in May) 

 Independence Day (July 4) 

 Labor Day (first Monday in September) 
 Veteran’s Day (November 11) 

 Thanksgiving (fourth Thursday in November) 

 Day after Thanksgiving 

 Christmas Eve (December 24) 

 Christmas (December 25). 
 

The President/CEO may declare one additional holiday during any calendar year. 
 
Holidays that fall on Saturday are observed on the preceding Friday. Holidays that fall on Sunday 
are observed on the following Monday. PRN employees are paid only for hours worked and are 
not granted paid holidays. 

 

Professional Liability Insurance 
 
Meridian Behavioral Healthcare, Inc. provides Professional Liability coverage to each employee. 
The limit of insurance is $1,000,000 each employee/$3,000,000 aggregate. This insurance does 
not apply to dishonest, fraudulent, criminal or malicious act. “Damages” arising out of any 
intentional dishonest, fraudulent, criminal, malicious act, error or omission, committed by any 
insured including the willful or reckless violation of any statute will not be covered. 
 

Tuition Reimbursement 
 

Tuition reimbursement up to $3,000 per year may be granted for academic courses 
leading to improved knowledge and skills related to the employee’s job duties and 
training plan. 
 
Public Service Loan Forgiveness 

 

The PSLF Program forgives the remaining balance on your Direct Loans after you 
have made 120 qualifying monthly payments under a qualifying repayment plan while 
working full-time for a qualified employer like Meridian. 
 
Employee Referral Program  

 

Current employees are eligible to receive a cash bonus of $500 - $10,000 for each 
individual they refer to Meridian for employment who is then hired for a designated 
position and successfully completes a six month probationary period. 
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2019-2020 match will be made on the following schedule: 

Tenure 

1-2 years 

2-3 years 

3-4 years 

4-5 years 

5-7 years 

7+ years 

% match 

Up to 1% of salary 

Up to 2% of salary 

Up to 3% of salary 

Up to 5% of salary 

Up to 6% of salary 

Up to 7% of salary 

This schedule is discretionary and will be determined at 

the beginning of each calendar year, and is subject to 

change. 

The vesting schedule for the contributions made by 

Meridian on the employee’s behalf will be as follows: 

 

 
 

403(b) Plan 

 
Section 403(b) of the Internal Revenue Code makes available to employees of 501 (c) (3) not-for- 
profit organizations a retirement savings program known as a Tax-Deferred Mutual Fund. This 
program allows individuals to accumulate retirement income and reduce current income with pre- 
tax savings and tax-deferred growth. Roth plans are also available. 

 
Employees are eligible to contribute to the 403(b) plan upon employment and those 

contributions will be 100% vested. 
 

Meridian makes a matching contribution to the 403(b) plan once staff meet the following criteria: 
 

 Must have been employed with Meridian for 1 year 

 Must have worked a minimum of 1000 hours during that year 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Tenure Vesting 

2 Years 25% 

3 Years 50% 

4 Years 75% 

5 Years 100% 

Provider 
 

OneAmerica administers Meridian’s 403(b) Plan 
 

Employees must enroll at 

www.meridian403b.com 

http://www.meridian403b.com/
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Contributions 
 

Internal Revenue Code Limitations on tax-deductible and pre-tax contributions: 
 

 Generally, you are eligible to contribute 100% of your adjusted salary, up to $19,500 in 2020 
and 2021 (plus an additional $6,500 if over 50).  

 Employee contributions are through employer payroll reduction. 

 Contributions, interest and earnings grow tax-deferred until withdrawn, usually at retirement. 

Penalties 

Prior to age 59 ½, federal withdrawal restrictions and a 10% federal penalty tax imposed on all 
distributions except for distributions on account of: 

 

 Death 

 Disability 

 Tax-deductible medical expenses 

 Separation from services during or after the year the employee reaches age 55 

 Separation from services and life annuity payout is selected 

 Qualified Domestic Relations Orders 

 Returns of certain excess deferrals if corrected according to legal guidance 

 Federal tax levies by the IRS 

 

 

Withdrawal Restrictions 
 

Withdrawal restrictions on elective contributions 
and earnings accrued after 12/31/1988 except for: 

 
 Hardship (may be withdrawn from elective 

contributions only) 

 Separation from service 

 Death 

 Disability 

 Attainment of age 59 ½ 

Loans 

Policy Loans (subject to employer plan provisions): 
 

 Temporary tax-free access up to one half 
your vested account, up to $50,000 

 Tax-deferral continues if repaid within 
guidelines 

 No income taxation or tax penalties if loan 
is repaid in a timely manner 



  
9 

Employee Perks and Discounts 
 
 

Meridian is proud to offer the following discounts and services to our employees. The discounts 

are available to all employees. 

 
 

 
AAA Auto Club.  Discount on a roadside assistance service plan. 

Contact Jimmy Crawl:  (352) 338-7418 or jcrawl@autoclubgroup.aaa.com 
 

 
BBVA Compass. Offers various promotions. 

Contact Diana Evans (352) 367-5035 

 

 
Gainesville Health and Fitness.  Offers payroll deductions for gym 

memberships.  Sign Up Bonus: GHF gift card, free month and free 

personal trainer sessions.  Contact Joan McCarthy: (352) 692-2108 

 

 
SageView Advisory.  Independent investment advice and retirement 

planning assistance. Contact Maressa Etzig at (561)284-0699. 

 

 
Tickets At Work.  Allows you to buy discounted tickets for travel and 

entertainment.  Log on: Ticketsatwork.com  Group code:  MBHC 

 
 

 
Verizon Wireless.  Employees receive 22% discount on voice 

and data plans. Go to https://www.verizonwireless.com/discount-

program/ 

mailto:jcrawl@autoclubgroup.aaa.com
http://www.verizonwireless.com/discount-program/
http://www.verizonwireless.com/discount-program/
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Medical Plan Coverage & Prescription Drugs 
For Plan Year July 1, 2020 – June 30, 2021, Meridian will provide you with 3 plan options to choose from. 
You may access information at www.myuhc.com. 

Schedule of Benefits Summary 
 

 
HSA Plan 7OS 

In-Network 

Traditional Plan 

2FZ 

In-Network 

Flex Plan 

BWL4 RX C96 

In-Network Only 

Preventive Care Services* 100% No Deductible 100% No Deductible 100% No Deductible 

 

Physician Copay 

 

Deductible + Coinsurance 

 

$30 Per Visit 

**No copay per visit for 

the first 3 visits in a year; 

then 30% after deductible 

 
 

Specialist Copay 

 
 

Deductible + Coinsurance 

 
 

$60 Per Visit 

***No copay per visit for 

the first 3 visits in a year; 

then 30% after deductible 

 

Hospitalization 
 

Deductible + Coinsurance 
 

Deductible + Coinsurance 
$250 per occurrence, 

then 30% after Deductible 

Emergency Room Deductible + Coinsurance $500 
$250 per occurrence, 

then 30% after Deductible 

Urgent Care Deductible + Coinsurance $75 Deductible + Coinsurance 

Deductible 

Individual/Family 

 

$2,000/$4,000 
 

$1,500/$3,000 
 

$4,000/$12,000 

Coinsurance You pay 20% You pay 20% You Pay 30% 

Out-of-Pocket 

Individual/Family 

 

$4,000/$6,850 
 

$6,350/$12,700 
 

$7,150/$14,300 

 

Retail  Pharmacy 
 

Deductible then $10/$35/$60 
 

$10/$30/$50 
 

$10/$45/$80/$125 

Mail Order Pharmacy 

(90-day supply) 

Deductible then 2.5 times 

copay 

 

2.5 times copay 
 

2.5 times copay 

 
Out-of-Network Out-of-Network N/A 

Deductible 

Individual/Family 

 

$4,000/$8,000 
 

$3,000/$6,000 
 

Coinsurance You pay 40% You pay 40% 
 

Out-of-Pocket 

Individual/Family 

 

$9,000/$18,000 
 

$12,700/$25,400 
 

* Covered Health Services include but are not limited to Primary Physician Office Visit, Specialist Physician Office Visit, Lab, X- 
Ray or other preventive tests 

**Flex plan - The number of visits for which a copay will apply are combined with any Specialist office visits. 

***Flex plan – The number of visits which a copay will apply are combined with any Primary Care Physician office visits. 

 

Please note: This is a Summary of Benefits only. Actual plan document will prevail. 

http://www.myuhc.com/
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Employee Cost - Without Wellness Credit 

Bi-weekly payroll (24) 
deductions will be as 

shown 

Employee Only 
 
 
 
 
 
 

*Twice a year when three payrolls fall in the same month, the third payroll will not include premium deductions. 
 
 

Medical Plan Wellness Incentives 
Employees have an opportunity to earn a monthly discount on their medical plan premiums by 

participating in the Vitality wellness program. You will earn a $50 monthly discount on your medical plan 

premiums when you complete a health review, submit your biometric screening and achieve Silver status. 

In compliance with HIPAA, Vitality will never share your information with a third party. Everyone who earned 

the wellness credit last year will continue to receive the $50 monthly wellness premium credit for the first 90 

days. 

Once you reach Gold status, you have the option to choose from one of two additional wellness incentives: 
 

Option One: Elect to receive a greater premium discount on your medical plan premiums. Note, the Gold 

status discount is tiered by Salary Band and is in addition to the Silver status discount as displayed below. 

 

Salary Band 
 
 
 
 
 
 

Option Two: Elect to receive an annual $900 company contribution into your Health Savings Account (HSA). 

Note, this option is only available to employees who are enrolled in the HSA Plan 7OS only. 

  
HSA Plan 7OS 

 
Traditional Plan 2FZ 

 
Flex Plan 

$25.00 $132.18 $25.00 

Employee & Spouse $283.21 $483.64 $250.93 

Employee & Child(ren) $220.90 $398.82 $190.38 

Family $479.12 $750.28 $441.32 

 

 Silver Status 

Discount 

Gold Status 

Discount 

Total Discount 

Opportunity 

$0 - $60,000 $50.00 $100.00 $150.00 

$60,001 - $75,000 $50.00 $75.00 $125.00 

$75,001 - $100,000 $50.00 $50.00 $100.00 

$100,001 and Greater $50.00 $25.00 $75.00 
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Vitality Wellness  (program renewal 7/1/2020) 

The Vitality program helps you improve or maintain your health by giving you 

the knowledge and tools to establish and meet your health goals. When you 

participate in healthy activities, you’ll feel great and you’ll also earn Vitality 

Points® that will help you increase your Vitality Status®! 

 

How to register (if you have not previously): 
 

• Navigate to www.powerofvitality.com OR download the Vitality Today App and click on “First time 

logging in? Register now.” 

• Complete all the required (*) fields: first name, last name, date of birth (MM/DD/YYYY), and employee ID 
 

• Once we validate the data you provide, we will ask you to create a secure username and password 
 

You are registered and ready to go. Now what? 

There are 3 activities that need to be completed by September 30th to earn the base $50 wellness 

discount: 

• Vitality Health Review (VHR) 
 

• Vitality Check / Biometric Screening 
 

• Get to Silver Status* 
 

*You will continue with your current premium credit status for the first 90 days of the program year (i.e., from 

July 1, 2020 through September 30, 2020). Keep the momentum going and achieve Gold status to earn an 

even greater reward (see page 5 for details). 

Spouse Participation 

Spouses may participate in the wellness program. Call HR at extension 8277 to sign up your spouse. Any 

points the spouse earns will be applied to the employee’s account. Only the employee can redeem the 

Vitality Bucks for rewards. 

As shown below, when the employee participates in the wellness program with the spouse, more points are 

required to reach each Vitality Status because two individuals are earning points. 

 

Silver Gold Platinum 

Employee Only 2,500 6,000 10,000 

 

Employee & Spouse 
 

3,500 
 

9,000 
 

15,000 

http://www.powerofvitality.com/
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All 4 Components of Vitality Check** 

Body Mass Index (BMI) 

Blood Pressure 

Cholesterol 

Fasting Glucose / HB1C 

125 

125 

125 

125 

Vitality Wellness Continued 

Vitality Points Kick-Start Bonus 

• As you complete activities in the program, you will earn points. 
 

• Your points DO reset each year. But you will receive a 10% Kick-Start Bonus to give you a head start! 
 

Vitality Status 
• Earning points in the program will help you to advance status. 

 

• Your points status DOES reset each year. 
 

• Your rewards status DOES NOT reset each year. 
 

Vitality Bucks 

• As you earn points in the program, you earn Vitality Bucks. 
 

• Your bucks DO NOT reset each year. You only lose bucks when you spend them! 
 

• What can you redeem with your bucks? Amazon.com Gift Card, Fandango e-Gift Card, iTunes Code, 

Nike e-Gift Card, Whole Foods Market e-Gift Card, and many popular fitness devices. 

How to Reach Silver Status by September 30th? 
Below is example 1 of activities that you can complete to earn your 2,500 Vitality Points by September 30th: 

 

 

VHR bonus: Complete in the first 90 

days of renewal 250 
 
 
 
 
 
 
 

Mental Well-Being Review 

 

(4 parts at 75 points each) 300 

Physical Activity Review 250 

Non-Tobacco User or RAS 725 

Total 2,525 

Activity Points 

Vitality Health Review (VHR)** 500 
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Health Savings Bank Account 

The Health Savings Account benefit is only availabletothoseenrollled in the HSAPLAN -  Your HSA offers you the following 
advantages: 

 

• Tax Savings. You contribute pre-tax dollars to the HSA. The maximum pre-tax contribution for 2020 is 
$3,550 for employee only ($4,550 for an employee over age 55) and $7,100 for employee/spouse, 
employee/child or family. 

• Reduce  your  out-of-pocket costs. You can use the money in your HSA to pay for eligible medical 

expenses and prescriptions. The HSA funds you use can help you satisfy your plan’s annual deductible. 

• Debit card. You will receive a debit card that will allow you to access your money to pay for services. 
 

• Invest the funds and take them with you.  Unused account dollars are yours to keep even if you retire 

or leave the company. Additionally, when your HSA account reaches a certain point, you can invest your 

HSA funds, so your available healthcare dollars can grow over time. 

• The opportunity for  long-term savings. Save unused HSA funds from year to year.  There is no “use it 

or lose it” rule. You can even save HSA dollars to use after you retire. 

Please note: HSA account funds cannot be used to pay or reimburse expenses for Over the Counter (OTC) 

medicines or drugs unless a prescription is obtained. There is an exception to this rule for insulin, which can 

be purchased and reimbursed without a prescription. 

You are responsible for managing your HSA and all necessary record  keeping  – the money is tax-free 

as long  as it is used for qualified medical  expenses. 
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Sun Life Dental 

You may purchase dental insurance through Sun Life. They offer two dental plans to choose from. The 

DHMO Plan offers benefits only through a network of plan dentists. When you enroll, treatments you receive 

from your selected plan dentist will be provided at reduced fees called copayments. There is no deductible, 

no waiting period and no annual maximum. It includes Orthodontic copayments. Refer to the DHMO 

copayment reference sheet, available from HR, for information on this plan. You can buy up to a PPO plan 

with in-network and out-of-network coverage. Outlined below are the benefits for the PPO plan. 

 

To register online for claim and benefit information, go to www.sunlife.com/oaregister. 

 
 Amount you pay under PPO 

 
Preventive Services 

Exams, X-rays, Cleanings – covered in full (out-of-network based on 

in-network fee schedule). Preventive services do not reduce the $1,000 

annual maximum. 

Deductible Applies to basic and major services only – $50 individual/$150 family 

Basic Services 
Fillings – 20% in-network; 40% out-of-network based on in-network fee 

schedule 

Major Services 
Oral surgery, Root Canals, & Crowns – 50% in-network; 60% 

out-of-network based on in-network fee schedule 

Orthodontia Not Covered 

Annual Maximum $1,250 

 

Per Pay Period Deductions 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 DHMO PPO 

Employee Only $5.57 $11.74 

Employee  & Spouse $9.38 $25.50 

Employee  & Child(ren) $12.62 $28.48 

Family $16.59 $42.71 

 

http://www.sunlife.com/oaregister
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Vision Plan 

Meridian offers its employees the opportunity to purchase Vision coverage at their own expense. This plan is 

being offered through UHC Vision. If you utilize the services of a provider listed in the Preferred Provider 

Directory, your benefits include routine vision exams paid at 100% after a $10 co-pay, and preferred pricing on 

a large selection of frames, lenses, and lens options after a $25 co-pay. You may replace lenses every 

12 months under this plan and frames every 24 months. 
 

UHC Vision has updated their contact lens formulary to include some of the most popular disposable lenses 
available. The non-formulary allowance is $200. 

 

Register online for claim and benefit information at www.myuhcvision.com. 
 

Bi-Weekly Deductions 
 
 
 
 
 
 

Employee Assistance Program (EAP) Ability Assist 

The Hartford offers the professional support of Ability Assist to all employees eligible for benefits, their 

spouse, and dependents. 

• Toll-free 24/7 help line staffed by Master’s and PhD level counselors 
 

• Up to 3 face-to-face sessions per incident with a counselor and unlimited telephone and web access 
 

• Services include: 
 

• Emotional and Work/Life Concerns 
 

• Legal Issues 
 

• Financial Planning 
 
 

 

Ability Assist - 1-800-96-HELPS (1-800-964-3577) 

Visit www.guidanceresources.com to create your own personal username and password. If you’re a first-time 

user, you’ll be asked to provide the following information on the profile page: 

1. In the Company/Organization field, use: HLF902 

2. Then, create your own confidential user name and password. 

3. Finally, in the Company Name field at the bottom of personalization page, use: abili 

 Vision 

Employee $3.85 

Employee  & Spouse $7.31 

Employee & Child(ren) $7.66 

Family $11.78 

 

http://www.myuhcvision.com/
http://www.guidanceresources.com/
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Basic Life Insurance 

Meridian Behavioral Healthcare provides employees with group life and accidental death and 

dismemberment (AD&D) insurance calculated at 1 times your annual salary. There is no cost to the 

employee for this coverage. To update your beneficiary information, log into the Datis system, click on MYe3 

on the top menu bar and then select Benefits. 

 

Voluntary Life Insurance 

Employees who want to supplement their group life insurance benefits may purchase additional coverage 

through The Hartford. When you enroll yourself and/or your dependents in this benefit, you pay the full cost 

through bi-weekly payroll deductions. You can purchase coverage on yourself and your spouse in $10,000 

increments. Minimum coverages are $10,000 and maximum coverage is 5x your annual earnings or 

$500,000. Evidence of Insurability forms are required to be completed for amounts over $150,000. Age 

reductions will apply. Rates are based on employee age. 
 

Per Pay Rate per $1000 of coverage (24 deductions) 

Age 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-75 75+ 

Life 0.03 0.045 0.075 0.115 0.22 0.355 0.395 0.70 1.76 6.945 

Children $1.00 for $10,000 , one rate for all children in family 
 

Note: If you did not enroll when initially eligible or are requesting a coverage increase, you will be asked to 

complete an Evidence of Insurability form and be approved for the coverage. 

 

Long-Term Disability 

Meridian provides employees with long-term disability 

income benefits, and pays the full cost of this 

coverage. In the event you become disabled from a 

non work-related injury or sickness, long term disability 

benefits are provided as a source of income. 

• Benefits Begin - After 90 day elimination period 

• Benefits Payable - ADEA I - with Social Security 

Normal Retirement Age 

• Percentage of Income Replaced - 66 2/3% of 

gross monthly earnings 

• Maximum Benefit - $6,000 monthly 

Register online at www.TheHartford.com/  

mybenefits to check status of a claim or evidence of 

insurability. Customer support for claims is 888- 

563-1124 for Life and Disability is 800-549-6514. 

 
 
 
 
 
 
 

 

http://www.thehartford.com/
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Critical Illness 

Covered Critical Illness Options 

Employee - $10,000 GI (up to 50,000 simplified) 

Spouse - $5,000 GI (up to 25,000 simplified) 

Dependent Child - $2,500 GI 

• Heart Attack 

• Major Organ Transplant 

• Stroke 

• Coronary Artery Bypass* 

• Cancer 

• Carcinoma In-Situ* 

• Renal (Kidney) Failure 

* Paid at 25% Face Amount 
 

Accident Coverage 
Provides coverage for injuries resulting from accidents 24/7. 

Covered Benefits Include but not limited too: 

• ER and Physician Visits - $120 

• Hospital Admission Benefit - $1000 

• Hospital Confinement - $250 per day 

• Broken Bones and Dislocation - $65 - 2500 

• Physical Therapy - $35 per visit up to 10 per accident 

• Follow-up Visits $35 per visit up to to 6 per accident 

• Ambulance - $200 ground $1,500 air 

• Wellness Benefits - $60 per covered person per year 

Accident coverage is  guarantee issue! 
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Aflac Premiums 
We are pleased to be offering through Semi-monthly payroll deductions, the following insurance plans from 

AFLAC. AFLAC pays money directly to you and pays in addition to any other insurance including other 

AFLAC plans! Your health insurance is designed so that the doctor and hospital gets paid. AFLAC makes 

sure that YOU are paid to help cover lost wages, deductible, co-pays, special treatments, travel expenses, 

lodging, childcare etc. Your AFLAC plans are guaranteed renewable and can be taken with you if you retire, 

change jobs, etc. Benefits include: 

Accident Coverage 

Accidents can happen to anyone. Plan pays cash for accidents on and off the job. (24 hours a day coverage) $120 

emergency treatment, $1000 for first day in the hospital/ plus $250 per day hospital confinement, and up to $12,500 

more depending upon the injury. $35 for follow-up treatments, $35 for physical therapy, ambulance, travel, lodging, 

$60 annual wellness and more. 

Individual Individual + Child(ren) Individual & Spouse Family 

$13.39 $23.27 $20.54 $31.20 

 

Personal  Cancer Care 

According to the American Cancer Association, one out of three Americans will be diagnosed with Cancer. Tra- ditional 

health insurance covers only 34% of those expenses. Plan pays $4000 upon initial diagnosis of internal cancer (initial 

diagnosis benefit grows by $500 per year), $200 per day Hospital Confinement, radiation, Chemo- therapy, Experimental 

treatments, Skin cancer benefit, Surgery, Lodging, Travel expenses, $75 Annual Wellness benefit, also a rider for 

benefits covering 32 additionally diseases and more. 

Individual Individual + Child(ren) Family 

$22.30 $22.30 $39.52 

 

Short-Term Disability 

Pays monthly benefits from $700 to $5,000, subject to income requirements. Guaranteed Issue! Benefit period of up 

to 90 days; Waiting period selections of (Accident/Sickness): 0/7, 0/14, 7/14 days. 

Monthly 

Benefit 

Premium 

 

Income 

Required 

 

0/7 Days Waiting 
Bi-Weekly  Premium 

 

0/14 Days Waiting 
Bi-Weekly  Premium 

 

7/14 Days Waiting 
Bi-Weekly 

  18 - 49 50 – 64 18 - 49 50 - 64 18 – 49 50 - 64 

$1,000 $20,000 $13.00 $16.25 $9.75 $12.35 $8.45 $11.05 

$1,200 $24,000 $15.60 $19.50 $11.70 $14.82 $10.14 $13.26 

$1,400 $28,000 $18.20 $22.75 $13.65 $17.29 $11.83 $15.47 

$1,600 $32,000 $20.80 $26.00 $15.60 $19.76 $13.52 $17.68 

$1,800 $36,000 $23.40 $29.25 $17.55 $22.23 $15.21 $19.89 

$2,000 $40,000 $26.00 $32.50 $19.50 $24.70 $16.90 $22.10 

 

Hospital  Advantage 

Pays $25 for Doctor Visit and $100 for Emergency Room visits. Pays $1000 upon admission to the hospital for any 

reason, plus $100 each day thereafter. Pays Invasive exam benefit, Diagnostic and Imaging benefit, In and Out- 

patient Surgery benefit, Ambulance and Intensive Care benefits. 

 Individual Individual + Child(ren) Individual & Spouse Family 

Option 2 $20.28 $29.58 $32.44 $36.99 

Option4 $28.80 $38.81 $48.23 $50.90 
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LegalShield 

As one of the first companies in North America to provide legal expense plans to consumers, we now provide 

legal services to over 1.5 million families across the U.S. and Canada—representing approximately 4 million 

people. With over 650 employees dedicated to serving you, our promise remains the same: to provide 

outstanding legal services by quality law firms at an affordable price. 

Why LegalShield 

LegalShield gives you the ability to talk to a lawyer on any personal legal matter without worrying about high 

hourly costs. That is why, under the protection of LegalShield, you and your family can live your lives worry 

free. 

Some of the services you will receive for legal matters include the following: 

• Advice on an unlimited number of 

legal topics 

• Letters and phone calls on your 

behalf 

• 24/7 emergency assistance 

• Legal document review 

• Toll-Free phone consultations 

• Trial defense hours 

• Forms service center 

• Will preparation 

 
Even better, members do not have to worry about finding out which attorney to use—we will do that for you. 

Our experienced attorneys focus specifically on our members and provide 24/7 access for covered 

emergencies. 

 

 

LegalShield Family 

$18.95 

 Member 

 Member’s spouse/domestic partner 

 Never-married dependent children 
under age 26 living at home 

 Dependent children under age18 for 
whom the member is legal guardian 

 Never married, dependent, children 
who are full-time college students 
up to age 26 

 Physically or mentally disabled 
children living at home 
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IDShield 

Identity theft has been the top consumer complaint filed with the FTC for 15 years straight. Victims are 

spending an exorbitant amount of time and money dealing with it. The criminals are getting smarter. And 

they’re not going away. That’s why you need a company that’s more than a website. Worry less, live more! 

 
MONITOR MORE OF WHAT MATTERS - We monitor 

your identity from every angle, not just your Social 

Security number, credit cards and bank accounts. We 

ensure everything connected to you is safe, even your 

social media accounts. If any change in your status 

occurs, you receive an email update immediately. 

 
COUNSEL WHEN YOU NEED IT - Our identity 

specialists are focused on protecting you. They are 

available to provide you with a complete picture of 

identity theft, walk you through all the steps you can 

take to protect yourself and answer any questions. 

Plus, they are available 24 hours a day, every day, in 

the event of an identity theft emergency. We’re always 

here to help, no matter what.. 

 
RESTORE YOUR IDENTITY COMPLETELY IDShield 

is the only company with an exclusive partnership with 

Kroll, the worldwide leader in theft investigative 

services. If a compromise occurs, contact your 

licensed private investigator who will immediately 

begin restoring your identity to exactly the way it was. 

 
 

 

Members have unlimited access to identity consultation services provided by Kroll’s Licensed Private 

Investigators. The Investigator will advise members on best practices for identity management tailored to the 

member’s specific situation. Services include: 

• Consultation (Unlimited counseling, sex offender reports, identity alert and more...) 

• Restoration ($5M service guarantee, medical & financial fraud, and more...) 

• Privacy  Monitoring (DOB/SSN, DL, and email monitoring, web surveillance, and more...) 

• Security  Monitoring (Score tracker, Bank account, credit, credit cards, and more...) 
 
 

 

LeaglShield & IDShield Combined Plan 

 
Legal Plan PLUS Family IDShield $33.90 

Legal Plan PLUS Individual IDShield $27.90 

IDShield Family 
$18.95 

Includes employee, spouse/partner 

+ Up to 8 dependent children up to age 26. 

(includes consultation/ restoration only, for 

dependent children age 18 to 26.) 

 
IDShield 

Individual 

$8.95 
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Pet Protection Plans 
 

  

 

Premiums vary based on plan type, your pet and your state of residence. 
 
 

90% cash back 
use any vet and get 90% back 

 
 

Open to all ages 
one price regardless of pets age 

 
 

More than just accident/illness 
spay/neuter, Rx diet, dental and more 

 
 

Exclusive to employees 
not available to the general public 

 
 

Easy enrollment 
just two questions to get coverage 

 
 

Employee preferred pricing 
special discounts with employers 

Plus additional coverage: 

 

Some exclusions may apply. See policy documents for a complete list of exclusions. 

 
 
 

 
• $250 annual deductible 

• Accidents & illnesses 

• Hereditary & congenital 

• Cancer 

• Dental diseases 

• Behavioral treatments 

• Rx therapeutic diets & supplements 

• Specialty & ER coverage included 

• 24/7 Vet Helpline access... 
 
 
 
 
 
 
 

Starting at $40/month 

 
 
 

 
• $250 annual deductible 

• Accidents & illnesses 

• Hereditary & congenital 

• Cancer 

• Dental diseases 

• Behavioral treatments 

• Rx therapeutic diets & supplements 

• Specialty & ER coverage included 

• 24/7 Vet Helpline access 

• Wellness exams 

• Spay or neuter 

• Flea & tick 

• Preventive dental cleaning & more... 
 
 

Starting at $66/month 

 
Boarding/kennel fees if a family 

member hospitalized due to injury/illness 

 
Pet replacement costs  if a missing 

pet is not found within sixty (60) days 

 
Advertising/reward fees for pets 

that go missing during the policy term 

 
Mortality coverage for euthanization  
due to illness/injury and cremation/burial 

fees 
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Pet Protection Enrollment 
Easily enroll online at PetsNationwide.com Type in your company name for preferred employee pricing or 

 

Call us at 877-738-7874 and speak with a trained representative – Please state your company name for 

preferred employee pricing. 

Key Points 

• Enroll anytime throughout the year. Enroll your pet when 

they’re healthy, don’t wait until they are 

sick or hurt! 
 

• Sign up by the 15th of the month, effective date will 1st of 

the next month. Ex: enroll 2/14, effective date is 3/1. 

• Sign up after the 15th of the month, effective date will be 

1st of the next following month. Ex: enroll 2/17, effective 

date is 4/1. 

• Each pet has an individual policy. Multiple pet discounts: 

2 or 3 pets – 10% total discount. 

4 or more pets – 15% total discount. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Plus quick solutions to get 

the answers you need! 

 
 

Member  Care: 800-540-2016 

Monday-Friday 5am-7pm PT 

Saturday 7am-3:30 pm PT 

 
 
 
 
 

 
Policyholder  Portal Email 

claims, check claim status 

and view claim history 



Important Contacts 
 
 

 
Benefits Contact 

Human Resources Manuel Peruga | 352-374-5600 x8327 

United Healthcare 888-842-4571 | www.myuhc.com 

Optum Bank 866-234-8913 | www.optumbank.com 

Sun Life Dental 800-733-7879 | 247-6875 www.sunlife.com/account 

 

United Healthcare Vision 
 

800-638-3120 | www.myuhcvision.com 

The Hartford 800-523-2233 | www.TheHartford.com/mybenefits 

 
Employee Assistance Program 

 
800-964-3577 | www.guidanceresources.com 

 

Nationwide Pet Insurance 
877-738-7874 | PetsNationwide.com 

 

LegalShield/IDShield 
310-663-4735 | Steve Baker | www.legalshield.com 

AFLAC 352-817-2487 | Clete Alford | www.AFLAC.com 
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This guide describes the benefit plans available  to you as a employee  of Meridian Behavioral Health and is meant only to cover the 

major points of each plan. It does not contain all of the details that are included in your Summary  Plan Description (SPD)  If there 

is ever a question about one of these plans, or if there is a conflict betvveen the information  in this guide and the formal language of 

the Plan documents, the formal wording  in the Plan documents will govern. Meridian  Behavioral  Health   reserves the right to modify, 

amend, suspend, or terminate  the plan, in whole or in part, at any time, as allowed by law. This guide does not constitute  a contract 

and participation in any of the benefit plans does not guarantee  employment. 

- 
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